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Redeemer’s election season is underway. At the 
time of the release of this paper, applications for Student 
Senate have been sent in, campaigns have begun, and vot- 
ing is taking place. We will shortly see a new lineup of stu- 
dents who will represent us as the 2022-23 Student Senate. 


It is indeed exhilarating to see our friends em- 
bracing the opportunity to represent the stu- 


about Senate, in which only 19% participated. Out of all 
survey partakers, only 3% claimed they were “very in- 
formed” on what the Senate does, while 44% were “some- 
what informed.” Of the rest of the partakers, 53% were ei- 
ther “neutral”, “somewhat”, or “very uninformed” on the 
role of Senate. 


Further evidence of this unfamiliarity is connected to their 
use of their fees. Senate distributes money to clubs, activi- 
ties, and the recreation centre, but 
82% of the survey's participants 
are not aware of this. In addition to 
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riorated? 


There are several concerns students may have 
in regards to Student Senate. We may be won- 
dering why they constantly have new faces or 
why students feel distant from their leaders, 
or why we even have a student government 
in the first place. After much contemplation 
and discussion about the topic, there are three 
perceivable problems surrounding Student 
Senate: a lack of connection and communica- 
tion with the student body, a high degree of 
turnover rates, and an inevitable difficulty for 
short-term-style leaders to embrace continuity. In summa- 
ry, there is detachment in three different uses of the word. 


One should note that this article does not attempt to bash 
Senate as a barrier to student flourishing. Quite the oppo- 
site is true. Senate continues to execute their duties, priori- 
tizing connection with their fellow students. Yet, since they 
are our representatives, we should never avoid the question 
of how Student Senate can improve. This article will ad- 
dress the three problems above, aim to dispel some com- 
mon uncertainty toward Senate, and include solutions that 
may be necessary to ameliorate the institution. 


After observing a few statistics on student participation in 
elections and surveys, it can be suggested that there is a 
disconnection between Redeemer students and their sena- 
tors. During last year’s election, only 21% of the student 
body voted in the presidential election, while 19% voted in 
the executive election, and 32% voted in the general elec- 
tion. Moreover, Senate recently released a survey via the 
Redeemer email that asked students how much they know 


student body, a high 
degree of turnover rates, 
and an inevitable 
difficulty for short-term- 
style leaders to 
embrace continuity. 


feel like they are not getting paid 
their due. 


In a general sense, there is a certain 
degree of distance between students 
and their senators. In a conversa- 
tion with Senate’s Vice President of 
Communications, Nathan Visser, 
he said that students may regard 
Senate as unapproachable because 
they do not know the Senator's roles 
or why they are in the office. To an- 
swer these questions, their work 
mainly includes addressing student concerns, managing 
student events, providing them with necessary resources, 
and serving as a liaison between the student body and the 
student administration. Senators remain in the office, not 
primarily for school work or even Senate work; they are 
there first to answer questions any student may have. 


Therefore, Nathan's first suggestion for us is to “be curi- 
ous and ask questions.” Senate is also excited to announce 
that a bulletin board will be posted by Senate's office soon, 
which includes events in particular clubs—another great 
outlet for understanding Senate's role around campus. 
Furthermore, students can be conscious of Senate's ac- 
tivity through reading their posts on the Redeemer app, 
messages on “Timeouts” via email, Nathan's Senate article 
from an earlier Crown edition, and/or “meeting minutes,” 
which are summaries of Senate’s meetings posted on their 
website. 


As for potentially altering the financial policy, the objective 
of the $15-per-course fee is to keep the existing policy and 


employ the funds in the future when COVID-19 mandates 
are lifted, and the joy of university clubs and events can 
be experienced as before. Senators should be encouraged 
to be more involved in places where students can connect 
with them, whether intramurals, sports games, communi- 
ty outreach, talent shows, the upcoming banquet, etc. Sen- 
ate can also connect with the community through another 
“dorm desserts” event for first-year students, where Sena- 
tors would go door to door, dropping off dessert treats and 
chatting about the role of Senate. 


An innovative suggestion would be to reach out to other 
universities to see how they can connect with the student 
body and further build the community. For example, some 
universities have hosted “town hall meetings,” where the 
student government would invite students to meet with 
them and listen to their concerns directly. Instead of mere- 
ly establishing a Q&A online, this inspires civil and effec- 
tive dialogue, as well as clear communication. 


In a conversation with Melissa Goosen, the Interim Sen- 
ate President and former Vice President of Student Affairs, 
she rightfully identified the problem of communication as 
a two-way street. Indeed, Senate can fix the problem but 
not on their own. 


The second problem is high turnover rates, which refers 
to the three members that resigned in the 2022-23 school 
year. At the moment, there are currently two Senators that 
were in last year’s Senate. Some of us are curious as to why 
this is the case. Could it be that the positions are overly de- 
manding? Is there another underlying institutional flaw? 
After chatting with Nathan, he established that there were 
unique personal circumstances that led to resignation in 
each case, meaning that it had little to do with Senate itself. 


Melissa also attested to this reasoning, saying that the 
problem of Senators turning over is not attributed to the 
workload. She says, “the workload matches the payment, 
it is quite manageable” and “(the Senators] often meet of- 
ten committees to ensure that they are fulfilling their role,” 
meaning that they are held accountable and strongly sup- 
ported in case of falling short of their tasks. 


However, this is not the case for every Senator, For- 
mer Vice President of Finance, Abigail Hoogstra, stated: 
“While I am thankful for my two years as a Student Sena- 
tor, I made the decision to leave because I reached a point 
of burn out. Taking on the role as VP of Finance during a 
year with continual changes was exciting yet difficult, with 
an increasing amount of involvement. At the end of the 
year I knew I didn’t have the energy to devote to Senate 
as I wanted and for that reason made the decision not to 
campaign again.” 

Continued on page 7... 
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A Letter From The Editor 


Hello Redeemer and happy spring! I’m sure some of you have noticed that we've entered a 
time warp where we are experiencing all the parts of 2020 that were abruptly cancelled. Two years 
ago today we were being sent home from campus, with classes moved online indefinitely. Now 
we're sitting in a de-plexiglassed commons with almost all its furniture returned (bring back the 
couches!), the banquet is back, the drama club is finally putting on Henry V, men’s basketball and 
volleyball are mid-playoffs, and even communal is back in person. March 2022 is looking a lot like 
March 2020's hot, older sister. 


We are not in 2020 though, we are in a world that has two years of pandemic behind us. The March 
edition of the Crown is taking stock of where Redeemer is at, and where it’s headed. On our front 
page, lan DeJong writes a critique of Student Senate, identifying three problems Redeemer’s stu- 
dent government faces, and suggesting some possible solutions. This is well coordinated with our 
vault article, a past reflection on senate actions. Can you spot any familiar names? Rieneke Helder 
writes an interview-rich piece about the future of hybrid learning at Redeemer. What are its ben- 
efits and drawbacks, and is it here to stay? Grace Rajballie talks with current and past Resident 
Advisors and asks them about their experiences, a timely piece as student leaders gear up to take 
on these positions for next year. 


We're also excited about our partnership this month with 21Five, Redeemer’s new and improved 
bookstore! The bookstore underwent renovations during Covid and now serves as both the place to 
source your textbooks, as well as a local Christian bookstore. We've reached out to professors from 
a variety of disciplines and asked for their book recommendations. Check out the full article to read 
what the profs had to say, as well as details on the giveaway to win a book! 


Finally, a few notes to leave you with, as this will be my last time I write here as Editor-in-Chief. 
Next month we will deliver you the Clown, the much-anticipated, well-celebrated, satirical edition 
which has not been in print at Redeemer since spring of 2019. Yeah, we're excited about it too. Run- 
ning the Crown this year has been one of the most meaningful experiences of my university career. 
I am proud of the changes made, the new segments that were added, and the tone and depth of our 
articles. It has been an incredible opportunity to work with such a diligent, bright, and determined 
team, who are equally committed as I am to putting out excellent work. I set out as a goal in the be- 
ginning of the year to write papers full of articles that were interesting, important, and truthful, and 
I’m happy to say we've followed through on that. I hope that you enjoy this edition of the Crown, 
and that March 2022 fulfills all of your March 2020 dreams and more. 


Lucy Brinkman 
Editor-in-Chief 


CONTACT: 

Crown Office 

c/o Redeemer University The opinions expressed in the Crown are not necessarily those of The Crown is published by students six times per academic year 
777 Garner Road East, Redeemer University’s student body, faculty, or administration. and is funded by the students of Redeemer University 


Ancaster, ON LoK 1J4 but is dedicated to the broader universtiy community. 


Classifieds 


Welcome to Redeemer’s Classifieds! This section of the Crown is devoted to publishing what students have to 
say, This is a spot for you to say what's on your mind, whether that’s telling us who you're crushing on, advertis- 
ing an event, asking your neighbour to turn down the music at night or just doing some shi ameless self promo- 


tion. Keep an eye out on our instagram for a chance to submit your message for our next edition. 


Smile at someone. 
Encourage a friend. Bring 
a sunshine. 


I'm so tempted to yell 
“what the dog doing?” to 
the service dog 


Liam Schat, you're wrong 
for saying that The 
Godfather is the worst 
film ever 


Capture the Flag on @ 
redeemer_large_games, 
for March 26th (Rain 
date April 2nd), sign up 
by March 24th. If enough 
people sign-up full cam- 
pus map? More info and 
sign up in bio of the IG 


Still in love with sam 
Steeles. Call me ;}) 


Carson Torrie 


Dorms 16 & 17 win for 
cutest porchie duo 
this year. 


Someone please invent a 
way to learn by osmosis 
while you sleep 


Improv Club energy rises 
and falls with the night 


Thoughts on extending 
the musical interludes 
at the end of chapel and 
rooted worship songs? 
It's always a bit jarring 
going from full on 
worship to sit down in 
5 seconds 


Dr. Zietsma handled 
Redeemer’s Covid era 
really well. Excited to see 
him as president. 


What did Marshall do to 
the other presidential 
candidates? Foul play? 


Kieran Zylstra stop 
connecting to our tv and 
rickrolling us 


Teaching assistants and 
tutors should be paid 
more 


Redeemer should turn 
the heat up. It’s like a 
freezer in here 


Me to my boyfriend: 
Would you love me if | 
was a worm? 


Are we going to talk 
about the music at the 
men’s basketball game? 
Crazy frog needs to go 


The chairs in room 112 
are superior 


Dorm 1: undefeated 
prank champions of 
Redeemer 


Remember, drinking on 

campus isn't illegal if it's 

water! Or multiple other 
drinks, But not drinks. 


Niagara Knights? More 
like Niagara Kblew a 
15pt lead 


Anyone else notice un- 

explained charges pop- 

ping up on their student 
accounts... lol 


What the heck does 
“character and tone” 
mean??? 


Girls from BC are 
built different ;) 


Such a shame the new 
President is an inter- 
nal hire instead of new 
insight & breath 


Snow day except for 
overly nice spring weath- 
er? Wellness week idea 


| LOVE MY BOYFRIEND! 

He’s amazing! So thank- 
ful for him. 

#boyfriendappreciation 


Emily Bootsma is so kind 


Come see Henry the Fifth 
in the round! 
March 31 2pm and 8pm, 
April Ist 8pm, 

April 2nd 2pm + 8pm 


These single candidate 
senate elections are look- 
ing a little dictatorial if 
you ask me 


ls your significant other 
really that significant 
if you don't have a cool 
handshake with them? 
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The Future of Hybrid Learning 


ls It Time to Pawn the Flat Screens? 


RIENEKE HELDER 
JUNIOR REPORTER 


On Wednesday, March 2, 2022, Redeemer Uni- 
versity announced that they are preparing for a full return 
to campus for the 2022-2023 school year. As restrictions 
have been lifted one by one over the last few months, this 
announcement served as a reassurance. Yet following this 
line in the announcement was the news that there will be “a 
remote option via dual-delivery format for a limited num- 
ber of students in most classes,” answering some questions 
that have been asked more frequently these days. 


Kevin Johnson, the Dean of Students, shared some insights 
into how the decision-making has been going on a divid- 
ed campus. “Many cultural observers have noted that the 
pandemic has revealed how polarized society has become. 
We have experienced this reality at Redeemer and it has 
been very challenging to navigate. The very nature of po- 
larized positions means that the direction, decisions and 
announcements made by Redeemer are often met with a 
mixture of both applause and criticism. This is a hard place 
to be in. It takes wisdom for a community to journey well 
through these kinds of tensions.” 


Dr. Kyle Spyksma, Interim Vice President as well as math 
and physics professor, spoke to the tense, heavy conver- 
sations that have seeped onto campus life, conversations 
about pandemic policies, the freedom convoy, and, most 
recently, the war on Ukraine. “We like to have discussions 
about the ‘other,’ but this year, in many senses, we've had 
to deal with the other in a different way than we ever have 
had to at Redeemer. It’s exposed a lot of hurts, and boy, 
where will the grace of God take us next? Where will the 
patience, the love go from here? I can fundamental- 
ly disagree with the approaches or beliefs that some 
people have, but how do I seek to live in harmony 
regardless of that?” 


With that in mind, how has this decision in particu- 
lar landed on campus? What are students and staff 


“We have learned a lot 
about what education is. 
For Redeemer, it's interesting 


President and Dean, Academic, as well as professor of 

English, has noticed a shift in students’ online engage- 

ment: “My sense is that when we first started with dual 
delivery, the student body was so thankful that we were 
not going to be fully online the way we had been in those 
first six weeks. Their engagement through Zoom was really 
wholehearted, and they had an invested disposition.” 


She continued, “I don’t want to idealize it looking back, but 
students tried to help make the situation better. My experi- 
ence now is that while students find it to be convenient, it’s 
just not something that draws their passion. My students 
who go remote tend to turn their cameras off. I feel that 
overall students are a bit weary of it. Many aren’t putting in 
the same investment as they were at first; dispositionally, 
something has changed. Maybe they, like everyone, are just 
tired of the pandemic and what it requires of us.” 


The negative implications on the classroom experience 
are one thing, but what about the sacrifices that have been 
made by Redeemer in order to accommodate? Dr. Spyks- 
ma shared some of the behind-the-scenes details from the 
early days of the pandemic: “I remember getting cold calls 
from exam proctoring businesses, willing to sell their ser- 
vices for $15 per testing hour per student. How in the world 
would we afford these new costs?” According to Spyksma, 
Redeemer has invested over $1 million on the technology 
for Zoom rooms alone, “rounded to the nearest million.” 


Despite the challenges, is the Redeemer community ready 
to move on from hybrid learning? Shall we begin taking 
our 75-inch TV screens off of the classroom walls and list- 
ing them on Facebook Marketplace and removing Google 
Meets from the bookmarks on our laptops? 


Speaking with students 
and faculty, it’s evident 
that through the hard- 
ships, beauty has still been 
nard to overlook. Dr. Phil 
Teeuwsen, Dean of the 


actually wanting with the future of hybrid learnin : School of Education as 
at pisdoeation? : E : to consider how maybe well as one of the educa- 

| ae we can expand our reach —_tion professors, has wit- 
It’s no secret that hybrid learning has left some PY 9 nessed creativity in these 
bruises on the in-person learning experience. Dana and Our MISSION In WayS hard times, especially in 
Plummer, a fourth-year psychology major whose ’ a program that relies so 
classes this year have been largely discussion based, We wouldn { have even heavily on the classroom 
said, “I think it’s gone as well as it could have so far, dreamed of. We do have experience: “I’m really 


and it’s opened opportunities for students who oth- 
erwise wouldn't be able to complete their degree. At 
the same time though, it creates a weird dynamic in 
the classroom. You have online students who are 
mostly checked out, except for a few that are really 
invested.” 


The experience has had its ups and downs for 
classroom instructors and decision-makers at Redeemer, 


as well, Dr. Karen Dieleman, the Interim Associate Vice 


to think carefully about 


impressed with the way 
my students have engaged 
and formed community in 
other ways.” 


opportunities that 
come from this.” 


Dr. Teeuwsen also em- 
phasized that, “We 
have learned a lot about 
what education is. For Redeemer, it’s interesting to con- 
sider how maybe we can expand our reach and our mis- 


sion in ways we wouldn’t have even dreamed of. We do 
have to think carefully about opportunities that come 
from this.” 


First-year student Ella Brinkman, despite her reservations 
about being in class while some students are online, appre- 
ciates the convenience that comes with being able to jump 
on a Zoom call while sick in bed: “Hybrid learning allows 
you to have access to your classes if for some reason you 
need to be away. Especially during a pandemic, it allows 
you to not fall behind.” 


Dr. Dieleman spoke of the hope she has seen in the way 
Redeemer’s faculty have been shaped: “All of us as faculty 
have realized that we are capable of learning new things 
that we never would have ventured into learning had we 
not been forced to. Everyone has a certain dexterity that 
we didn’t have two years ago. We've all had our pedagogies 
stretched in ways that are just good for teachers; we should 
always be stretching and expanding our pedagogy. It [has] 
reminded us that teaching is always a learning process.” 


Regardless of how the decision to continue offering hybrid 
learning in the upcoming school year is received, people 
want to know what Redeemer’s end goal is. Are high school 
seniors going to be expecting dual-delivery when shopping 
around for universities? Will Redeemer be losing out on a 
batch of students if one day we don’t offer remote learning 
anymore? It doesn’t seem like we have answers to those 
questions quite yet, but students, classroom instructors, 
and Redeemer’s administration all seem to be on the same 
page: Redeemer’s mission has and always will be to pro- 
vide relationship-oriented, Christ-centered education. 


Kevin Johnson put it like this: “The overarching vision 
during the decision making process has been to appropri- 
ately facilitate in-person learning and remote studies at 
Redeemer within the government regulations at any given 
time. Redeemer has long held a strong commitment to an 
educational mission that is rooted in a Christian commu- 
nity experience. This is part of the reason why Redeemer 
has worked hard to offer in-person learning during the 
pandemic. Redeemer students have had the opportunity to 
experience something that many post secondary students 
in Ontario have not been able to partake in.” 


Dr. Teeuwsen is calling the next school year a “transition 
year,” Dr. Spyksma referred to it as an “exploration year,” 
and the overall consensus is that the long-term vision for 
Redeemer will not include the likes of awkward tech prob- 
lems, breakout rooms, or forgetting to mute yourself in 
class. It’s hard to predict when hybrid learning will be a 
thing of the past, but it sounds like this next year will be 
one full of reflecting and revisiting why Redeemer exists in 
the first place. 
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Summer Reading List 


From Your Profs’ Hearts to Your Hands 


? 


NOBLE 


ig mae?  TRELOELAG DAVID HAGENBUCH © 


Talking to 
Strangers 


LUCY BRINKMAN 
EDITOR IN CHIEF 


The end of the semester is approaching, and 
there’s only a few short weeks and a couple pesky exams 
between us and the freedom of summer break. Many of 
us will soon begin to think about the forgotten concept 
of reading for fun or for personal development, a pursuit 
which often gets buried under the piles of textbook read- 
ing we do during the school year. To celebrate this, we are 
partnering with Redeemer’s bookstore to produce a list of 
excellent summer reads recommended by Redeemer fac- 
ulty. These are the books your professors are reading and 
thinking about and want you to read and think about too. 
All of these are available at 21Five, and, for the next month, 
will be offered at a discount of 15% off! Head over there and 
pick one (or all five) up, and save it for your first summer 
road trip, beach day or a mid-exam break. 


We will also be doing a giveaway for five Redeemer stu- 
dents to win a book off the list of their choice. Check out 
page 6 of this paper for details on how to enter! As well, 
keep an eye out for a longer summer reading list coming 
from 21Five later this spring. 


™ Dr. Ben Faber, Associate 
Professor of English 
Klara and the Sun by Kazuo 
Ishiguro 


KLARA ano THE SUN 


Nobel Prize laureate Kazuo 
Ishiguro’s latest novel is the 
surprisingly moving story 
of Klara, an artificial intel- 
ligence robot who develops 
a complicated relationship 
with her human compan- 
ion. Because the story is 
told from Klara’s perspec- 
tive, the reader comes to 
understand Klara’s world 
in syne with her growing 
awareness of herself. The effect of being in the world inside 
the consciousness of an entirely credible Al is uncanny. Not 
only does the novel invite us to think of the possibility of 
artificial consciousness, it challenges us to reappraise our 
relationship with technology. The most remarkable feature 
of this novel, however, besides Ishiguro’s exquisitely clear 
prose, is the tantalizing possibility of transcendence in 
the faith that Klara develops. This is science fiction 
with a difference. 


KAZUO 
ISHIGURS 


Malcolm 
Gladwell 


Dr. Lisa Devall-Martin, As- 
sistant Professor of Educa- 
tion 

The Freedom Writers Di- 
ary: How a Teacher and 
150 Teens Used Writing to 
Change Themselves and 
the World Around Them by 
Erin Gruwell 
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THE 
FREEDOM WRITERS 


If you were to ask a Redeem- 
er teacher candidate in the 
School of Education, “What 
made you decide to be a 
teacher?”, many of them 
would identify a teacher 
who had made a difference 
in their lives, who had connected with them and inspired 
them to be the “best version of themselves’—who saw 
them! That is exactly what newly contracted teacher Erin 
Gruwell desired to do when confronted with a classroom 
of “unteachable, at-risk students” in 1994 Long Beach, 
California. With determination to “see” her students, she 
revamped the entire curriculum to address the intolerance 
and misconceptions of “seeing the other” in the classroom 
and beyond. By using the story of Anne Frank and her di- 
ary, she inspired her students to write their thoughts and 
feelings in their own diaries, and the students’ nickname 
“Freedom Writers” was born. This nonfiction narrative 
captures students’ diary entries and Erin’s professional 
and personal reflections, resulting in an unforgettable true 
story of human courage and hard work, which changed 
the lives of the students and the teacher. As the New York 
Times wrote, “The Freedom Writers Diary remains a vital 
read for anyone who believes in second chances.” 


THE FRELOOM WRITERS aon ERIN ORUWELL 


Dr. Amber Bowen, Assistant 
Professor of Core Studies 
and Philosophy 

You Are Not Your Own: Be- 
longing to God in an Inhu- 
man World by Alan Noble 
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WORLD 


The modern world, fash- 
ioned by individualism, 
technology, and consumer- 
ism, is making us mentally, 
spiritually, and even physi- 
cally ill. We want to self- 
author—to fashion our own 
identities and choose our 
own journeys—free from 
any restraints or givens. “I 
am my own” is the mantra of our era. Technology is in- 
creasingly isolating us from each other, and consumerism 
coaxes us into objectifying one as well as ourselves. Noble 
argues that self-ownership and self-definition are not only 
lies but the source of our anxiety, our confusion, our inse- 
curity, and our exhaustion. The first question of the Hei- 
delberg Catechism reads, “What is your only comfort in 
life and death?” The answer: “That I am not my own, but 
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OWN 


ALAN 
NOBLE 


belong with body and soul, both in life and in death, to my 
faithful Saviour, Jesus Christ.” Noble re-contextualizes this 
theological concept in the 21st century to help us find true 
freedom—and our true selves—in belonging to Christ. This 
is not merely a doctrinal concept to learn, it is an existen- 
tial orientation that, as Kierkegaard says, allows us to rest 
transparently in the Power that establishes us. 


Dr. Vahagn Asatryan, As- 
sociate Professor of Busi- 
ness Honorable  Influ- 
ence: A Christian's Guide 
to Faithful Marketing by 
David Hagenbuch 
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— A CURISTIAN'S SBIDE TO 
FAITH OL MARKETING 


This is a good one because 
it offers a systematic re- 
flection on detractive and 
destructive marketing prac- 
tices—the two of the four 
quadrants of the Christian 
Marketing Typology model 
I discuss in my classes—and 
proposes a “balanced per- 
spective” on Christitan eth- 
ics in a secular workplace. 


DAVID HAGENBUCH 
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Dr. Marie Good, Assistant 
Professor of Psychology 
Talking to Strangers by ry aw 
Malcolin Gian Palka ng to 

vs SAre 
Talking to Strangers is a Str ak aioe 
fantastic read for anyone 
who is interested in social 
psychology or forensic 
psychology. Basically, it’s 
about why humans are 
generally pretty bad at un- 
derstanding/predicting/ 
knowing the true thoughts 
and deeds of others (es- 
pecially strangers). It uses 
famous case studies (such 
as Amanda Knox, Hitler, 
and Bernie Madoff) to illustrate this basic idea and sup- 
plements them with psychological research on the topic. I 
like how Gladwell goes into the psychological studies on a 
deeper level, but how he describes them is still really acces- 
sible. This book made me rethink my views about all kinds 
of issues! In particular, the main thesis of the book (that we 
nearly always assume that others are telling us the truth), 
forced me to consider how that plays out in my own life—in 
good ways and bad. It made me realize that people lie to 
me more than I assume they do and caused me to reflect 
on whether there is anything I could (or should!) do about 
that. A fantastic read for the beach or cottage! 
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” Sitting Down With Student Life 


Past and Present Resident Advisors Comment on Their Positions 


GRACE RAJBALLIE 
SENIOR REPORTER 


When asked to describe the Resident Advisor 
(RA) roles and responsibilities, a current RA describes it as 
threefold: community life facilitation, spiritual leadership 
and mentorship, and support and crisis management. Each 
of these areas of responsibility encompasses a large subset 
of roles and responsibilities. For example, community life 
facilitation includes implementing a system for chores, en- 
suring that funds on the dorm meal card are budgeted ap- 
propriately, enforcing residence policies, and maintaining 
harmony within the dorm by promoting positive interac- 
tions and communication between dormmates. 


While this is only one of the three aspects of an RA’s re- 
sponsibilities, it could very well be a full-time job in and 
of itself. The Director of Residence Life at Redeemer ac- 
knowledges that the the role may feel like a full time posi- 
tion: “While the RA role is classified at ten hours per week, 
the role has a lifestyle element to it due to the live-in na- 
ture; in some ways it is similar to a camp counselor role in 
this regard.” 


A current RA reflects on how “I didn’t realize how often I 
had to be on. If I came into the dorm, I felt like I had to be 
acting in my RA position 24/7.” 


Another RA echoes this sentiment, stating, “While we are 
supposed to have set hours when we are helping those we 
live with, because we are in such close proximity to one an- 
other, it becomes hard to have boundaries. It starts to feel 
very 24/7 unless you specifically set those boundaries— 
which is hard to do.” 
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One of the key contributing factors to a difficulty in setting 
boundaries could be attributed to the fact that some RAs 
are required to share a room with a first-year student. For 
many people, their rooms are a safe haven where they are 
able to unwind after a long day of work. By sharing a room 
with a student that they are being paid to support, there 
can be a loss of separation between work and home. 


A current RA who had her own room in first semester and 
who now has a roommate reflects on the shift that has oc- 
curred as a result of sharing her space: “Having a room- 
mate has somewhat affected the dynamic of the house. I 
feel there is no boundary between my room and my space, 
it is free and open. The girls come in and out more fre- 
quently; oftentimes people will casually be hanging outside 
my room. I have had to put up my own boundaries, which 
is harder.” 


While Residence Life recognizes the importance of bound- 
aries and does their best to ensure that RAs have their 
own space, various factors impact whether or not an RA 
will have their own room. Dean of Students Kevin Johnson 
comments, “There have been various approaches over the 
years. It can vary depending on the dorm situation, hous- 
ing numbers, availability, etc.” 


In addition to community life facilitation, RAs are required 
to be available for support and crisis management. In prep- 
aration for this part of the job, RAs engage in a week-long, 
paid training session in which they are equipped to deal 
and respond to various situations, including mental health 
crises and sexual assault. 


An RA from last year expresses some concern in what 
he feels was a lack of proper preparation: “I felt that the 


Five winners will receive a book of their 
choice off of The Crown's summer reading 
list. To enter for your chance to win, 
follow these steps! 


1) follow @ru_crown and @21fivebookstore 
on Instagram and check out our latest posts 


2) tag a friend in the comments of the post 
(1 comment = 1 additional entry) 


3) Receive 3 extra entries if you share this 
post on your stories and tag us both! 


training was less equipping us to be helpful people and 
more about systemizing things rather than teaching us how 
to empathize.” 


Acurrent RA reflects this sentiment: “Training was mainly 
policy and procedures which could very well be communi- 
cated via email. Mental health was covered in the training, 
but we were encouraged to push students towards counsel- 
ling—but how do we provide immediate help and comfort 
in these situations?” 


One RA suggests that while training is helpful, the best way 
to learn how to respond to various situations is to actually 
experience them firsthand: “The best way I have found to 
learn how to be an RA is by doing the role itself. Over the 
past semester and a half I have learned more about how to 
be an RA to my specific dorm than I did during the week of 
training because it is focused on the things that my dorm 
needs.” 


While there are still concerns surrounding the position, 
current RAs acknowledge that Residence Life is aware of 
staff concerns: “They are making good changes and recog- 
nizing that the pay needs to be increased.” 


Working as an RA requires sacrificing time, energy, and 
much of yourself to serve those you are living in commu- 
nity with. Although the pay is increasing and may be more 
reflective of the work done by RAs, one student emphasizes 
what he believes should be the motivation behind working 
as an RA: “I firmly believe that you don’t become a Resi- 
dent Advisor for the money; you do it for the experience to 
help and support those around you.” 


This giveaway is open until Friday, March 25 
at midnight. This giveaway is not affiliated 
with Instagram. Must be a Redeemer student, 
staff or faculty member to enter. 
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One of the perks of being on the Crown team is having access to the Crown archives- but we don’t want to keep it all to 

ourselves! That's why this month we're bringing you this section called “From the Vault” where we reprint articles that 

have been written by past Redeemer students. This time around we're bringing you a timely editorial piece on the past 
spending habits of Student Senate. Also, can you spot the mention of one of Redeemer’s current profs? 


Stewardship, Barely 


EDITORIAL BY DAN POSTMA 
FALL 2003 


A couple of weeks ago, Student Senate came very close to 
setting a dangerous precedent in the misuse of student 
money. On top of a 22% increase in student fees already 
implemented in October, the November 18 meeting fea- 
tured a lively debate by current and former senators as the 
student government pondered an additional increase of 
nearly 9%. Senate was split down the middle on the topic, 
and only because the tie-breaking vote of President Josh 
Baster was against the motion did Senate avoid jumping 
into what I consider over-zealous spending habits. 


Senate grappled with an age-old “taxation” question: take 
in lots of money and spend it in ways the government 
deems proper, or leave money in the hands of the people, 
and let them decide how best to spend it. Both sides had 
support in the Redeemer boardroom, producing a visible 
split even in the executive. 


It is only natural that activities-oriented senators, such 
as the Spiritual and Services (SAS) and Activities Chairs, 
and the various non-executive senators under them, argue 
strongly for the additional increase. As Activities Chair 
Sam Frisk explained, “More money means being able to do 
more:” more, better, and cheaper activities for students. 
Admission fees for Senate events could go down, which 
would likely invite greater participation. They also argued, 
because of changes in Redeemer’s food budgets, that Sen- 
ate budgets would need all the buffer they could get. 


On the other side, a combination of current and former 
senators disputed the necessity of an even greater increase. 
Three generations of Senate treasurers argued that the 
tightened food budgets had already been compensated by 
the initial $20 fee increase, and a further increase would be 
simply padding Senate budgets unnecessarily. 


The debate came down to philosophical differences, as does 
this editorial. Had Senate voted to increase fees, I believe 
there would have been great incongruity between growth 
at Redeemer and growth in the Senate. Events would have 
become more lavish and perhaps more frequent than nec- 
essary, clubs would have been given too much money to 
spend and, in the end, efforts throughout the Redeemer 
community to encourage greater Christian stewardship of 
resources would have been dealt a slap in the face by Stu- 
dent Senate. 


Sure, there is a lot to be said for giving Senate room to grow. 
They should have the freedom and the funds to improve 
their events and to offer greater support for Redeemer’s 
clubs. I’ve always argued that students should be deeply in- 
volved in clubs and other extra-curricular activities at Re- 
deemer, as they are critical components of personal growth 
in leadership and experience. Senate is mandated to supply 
necessary funds to existing or new clubs that they believe 
are valuable to students. 


But a line must be drawn: on one side is intelligent, stew- 
ardly use of money and other resources for the comprehen- 
sive benefit of all students, and on the other side is over- 


spending—devoting more money than necessary to events 
and clubs, breaking down the idea of frugality. I think Sen- 
ate, with some difficulty, made the right decision. The $20 
increase was justified and required to halt deficit budgets 
and prepare for growing spending requirements, particu- 
larly related to food; the $8 increase, however, was over 
and above what is required to run an efficient Senate. 


Some of the more controversial costs suggested as justi- 
fication for the increase included a Senate barbecue at a 
price tag of $6500 (compared to a total combined clubs 
budget of $9000), as well as increased senatorial salaries 
and positions. As Vice President Rob Joustra explained at 
the meeting, even if students are willing to foot the bill for 
a BBQ that costs over 70% of the entire clubs budget com- 
bined, “they may not be so willing to swallow increased sal- 
aries and more jobs. Also, we are not the only organization 
trying to keep dollars down; every dollar we add to student 
fees comes out of other budgets.” 


This point was echoed by Treasurer Rich Oosterhoff, who 
pointed out that the Activities and SAS committees “should 
not race ahead of clubs, but should grow alongside.” Fortu- 
nately, this advice was heeded by enough senators to keep 
close reins on their own budgets. 


Next year’s Senate will examine the fees again, but if they 
follow the lead of the current government, they will main- 
tain a policy of fiscal stewardship and will work hard to 
streamline their budgets and activities. And here’s hoping 
students will not allow Senate to spend $6500 on a simple 
barbecue next fall. 


senate Reform? continued from Page 1 


... While it may be challenging to provide specific solutions 
to this problem, one can reasonably suggest a higher hono- 
rarium as an incentive for returning students. This is fair 
because executive senators face increasingly difficult tasks 
and incentivize aspiring applicants. High turnover rates 
may depend on individual circumstances, but it can be con- 
firmed that they were not a problem of internal tension or 
lack of senator support. 


Hypothetically (and ideally), communication and resigna- 
tions are problems that can be settled, whereas discontinu- 
ity is an inevitable problem for Senate, as it is an institution 
that has leaders with limited years of service. Put differ- 
ently, since students only have four or five years as their 
maximum amount of time, Senators are inherently bound 
by the task to preserve the institution the same each and 
every year. So, we often see new faces partially because the 
old faces have graduated. 


Also, seeing a new lineup of student representatives is 
common. According to Article 3, Section 1, Senate’s consti- 
tution also requires them to hire three first-year students 
for each year, which further raises concerns of disconti- 
nuity. Melissa highlights that disconnection from year to 
year is a problem since “there is usually not an inclination 
to keep your position” and “Senators often move up to a 
higher position.” 


To address the lack of continuity, one can take the case of 
the recreation centre, which is the only student-led facility 
at Redeemer. The rec centre is the subject of fairly regular 
renovations. Improving a building is undoubtedly a good 


thing, but there is still a question at hand: Are these reno- 
vations always focused on the long term, or do they simply 
reflect the mood of current student governors? It is difficult 
to understand if there is a long-term plan for this building, 
or if every four years Senate decides on a new vision for the 
student-operated center and renovates accordingly. This is 
an example of discontinuity that comes with the nature of 
student governments, which is that they are almost always 
short-term-oriented. 


How do we address discontinuity in the Student Senate? 
Traditionally, the most effective way to resolve this prob- 
lem is the “continuity project,” which consists of concrete 
documents, put together by every Senator, that includes all 
of their duties, responsibilities, committees they oversee, 
essential contact sheets, and much more. A simple reso- 
lution may involve communication from former senators 
to new senators. As Melissa notes, “We try to encourage 
the first-year senators to stay on for as long as they can.” 
Lastly, Redeemer’s administration can still make an effort 
to be consistent from year to year by establishing a formal 
alumni committee, where Senators from previous years 
can check in with current Senators to keep them account- 
able. The purpose of this would be to bring expertise to 
where it is needed and ensure that projects, such as the rec 
centre, are carried out as they were before. 


Conclusion 
On revising Student Senate, there is a balance which is es- 


sential to meet: On the one hand, we must empower their 
leadership while recognizing their limitations on the other 


hand. We should continue to perceive and uphold student 
leaders less as a group that rules over us but more as a 
helping hand as we carry out what we love at Redeemer. 
Here is a good reminder of the Student Senate’s mission: 
“The Redeemer University Student Senate strives to glorify 
God through all of its actions, seeking to advance his king- 
dom and promote this spirit of service within the Student 
Body.” 


As you head into the Senate office this week to vote for your 
fellow Redeemer students, remember that Senate’s role is 
more than just overseeing the student body. Senate is here 
to bolster your university experience. Moving forward, it 
is my hope that you will consider the previous suggestions 
and use them to uplift our student leaders. 


Interested in writing for us? 


Email us at thecrown@redeemer.ca 
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LAN DEJONG 
SENIOR REPORTER 


Josiah Bokma, 

Chaplain 

Job description: | lead and speak in 
chapel services, provide pastoral 

care and mentoring, and supervise 
spiritual clubs. 

Years as chaplain: 5 

What I enjoy most about my work: 
Having the opportunity to develop stu- 
dent leaders, hear how students see and 
encounter God in their lives, and serve a 
rich community. 

Dream vacation spot: A return to 
Nicaragua to see friends and ministry 
colleagues 

My desired sport if I were a Winter 
Olympian: Snowboarding (either big 
air or half-pipe) 

If I could live in any sitcom, it 
would be: The Office (U.K. version) 
My name if I were the 8th dwarf: 
Witty 

Favourite Bible verse: 2 Timothy 1:7 


Redeemer. 


Cheerful 


3:5-6 


Humans of 


Redeemer 
A Story From 


GRACE RAJBALLIE 
SENIOR REPORTER 


“My full name is Diego David Antunez Escalon. | 
am sure many people can guess this, but I am an interna- 
tional student from La Ceiba, a city in Honduras. This is 
my first time in Canada and I love the snow and the winter! 
| have been used to living in “summer” my entire life, so, 
unlike many Canadians, I am not missing the sun! 


So far, my time at Redeemer has been amazing, and I am 
so happy that I decided to study here. | heard about Re- 
deemer through my high school advisor. He had given me 
a book containing 250+ universities that I could consider 
applying to, and Redeemer was one of them. When I men- 
tioned Redeemer to my advisor, he told me that he had 
attended a conference at Redeemer a few years ago, had 
met a couple of the staff, and felt that it was a great place 
to study. I decided to apply to Redeemer, Trinity Western, 
and a few American universities which all offered degrees 
in digital media and production, a program that I was very 
interested in. 


Once I was accepted to Redeemer, I began the tedious pro- 
cess of working to obtain my student visa. My high school 
has relationships with many schools in the US and had 
much experience with sending students to these schools. 
It still surprises me that I stuck to my plan of coming to 
Canada, as no one from my school had studied here before. 


Jane Haanstra, 

Office Manager 

Job description: I welcome and greet 
our guests, students, and faculty at 


Years as office manager: 30 

What I enjoy most about my work: Get- 
ting to know Redeemer’s students 
Dream vacation spot: Target (for 
retail therapy) 

My desired sport if I were a Winter 
Olympian: Bobsledding 

If I could live in any sitcom, it 
would be: The Office 

My name if I were the 8th dwarf: 


Favourite Bible verse: Proverbs 


Diego Antunez Escalon 


Staff in the Spotlight 


In the Fall semester, the Crown dedicated the profile section to student leaders and workers. In the last edition, we 


were happy to feature a few professors. This time, we are honouring the hardworking staff members who work behind 
the scenes to keep the Redeemer community flourishing. 


Ken Griffith, 
Security Captain 


students 


Dream vacation spot: Fiji 
My desired sport if I were a Winter 


Olympian: Skeleton 
would be: Letterkenny 


Persnickety 


Job description: I observe and report 
on incidents within the Redeemer build- 
ings and ensure that students are safe. 
Years as security captain: 3 

What I enjoy most about my work: 
Working with and helping Redeemer 


If I could live in any sitcom, it 
My name if I were the 8th dwarf: 


Favourite Bible verse: Romans 8:28 


Matthew Wensink, 

Director of Residence Life 

Job description: | oversee the 
residence life program, which involves 

fostering a community where students 

can learn and live together. I also meet 

with students who are struggling so- 

pe Sag ically, or academically 

and help them find the best resources 
for support. 

Years as residence life director: 4 

What I enjoy about my work: | have 
the opportunity to support students in 

fone of the best and worst times of their 
ives. 

Dream vacation spot: All-inclusive 
tropical vacation 

My desired sport if I were a Win- 
ter Olympian: Crokicurl (a mix of 

crokinole and curling); not in the Winter 

Olympics yet, but here’s hoping it will 
make its debut for 2026 

If I could live in any sitcom, it 
would be: Parks and Recreation 

My name if I were the 8th dwarf: 
Dadd-y (because ay wife and I just had 
a son about 7 months ago!) 

Favourite Bible verse: Psalm 139:1-3 


It was a process that no one really knew about or how to 
navigate, so the application process was not a simple one. 
Originally, | had planned to attend Redeemer in the Fall 
of 2020. By taking on more classes, I was able to complete 
eleventh and twelfth grade in the same year, which is not 
the standard in Honduras. My idea was to “save a year,” 
but it didn’t really make a difference that I finished high 
school a year early, as | was unable to enter Canada due to 
the pandemic. 


At times, | was so frustrated with my situation, During 
the height of COVID-19, my friends were still able to go 
to school as the US had different policies on allowing in- 
ternational students into the country. While my friends 
were living their dreams, I was back at home wondering if 
I would ever be able to come to Canada. Since I had already 
graduated from my high school it meant that if | wanted to 
apply to other universities, | would have to do it by myself, 
whereas when I was in high school, my advisor sent all my 
transcripts and figured out the logistics for me. 


Luckily, Jake Klassen, my admissions counselor from 
Redeemer, was a huge help to me. The number of 
times I emailed him asking questions... | wouldn't be at 
Redeemer without him. I was in a very tight spot with no 
plan B; it just had to work out, and thankfully, with 
God's help, it did. 


To this day, I still ask myself what was it about Canada 
that made me desire to come here instead of the US, 
which would have been a much easier route. I have always 
believed that Canada is an amazing country with great op- 
portunities. While I have visited many parts of the US, I 
think that Canada has much more to offer to international 
students. 


Recently, | have noticed that some Candians have been 
disagreeing on politics. When you come from a third- 
world country like mine, the things that people are un- 
happy about in first-world countries like Canada are very 
different than the issues happening at home. When you 
have lived in such different places, like myself, you see 
things differently. Since the moment I arrived in Canada 
at the airport, I was treated so well. The amount of cul- 
tural diversity is insane. 


No place is perfect but I am so grateful to be here—the 
people, the level of education, and the quality of life are so 
different from where I am from. In my personal opinion 
I believe Canada offers so many opportunities to people 
like me, and by that I mean a Hispanic, Latino, interna- 
tional guy, who just wants to study here and get a proper 
education here. | am grateful to be here now. As for the 
future, I am leaving that in God’s hands! 


